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Despite significant progress in recent years, gender equality in the workplace remains a key issue
requiring action and attention. In terms of maximising potential and skills, and facilitating the
retention and progression of female staff, the rewards for both businesses and employees are
clear. However, traditional workplace culture and structure often impede women in reaching their full
potential.
Awareness is building around the need to initiate conversations around the menopause, and to
accommodate female employees accordingly. It is also becoming increasingly apparent that there is a
requirement for parental leave and flexible working to be made more accessible and feasible for
male and female employees alike. Clear communication and guidance can ensure the implementation
of such initiatives is both straightforward and achievable.
With this in mind, join us for our upcoming event, ‘Supporting Women in the Workplace’. At this

event, our speakers will discuss the main barriers which women face and how to address them;
provide awareness of the structural changes that can allow women to thrive at all points in their
career; and contribute insights into how positive change requires commitment from all. You will
receive actionable advice and best-practice from thought-leaders, and ultimately learn how to map a
path to progress for your workplace.
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Emma Codd, Global Special Advisor on Inclusion, Deloitte
Fiona Cannon OBE, Group Director, Responsible Business, Sustainability and Inclusion, Lloyds
Banking Group; Hampton Alexander Review Steering Group Member
Jason Ghaboos, Co-Chair, Home Office Gender Equality Network & Head of Sponsorship, Visas &
Citizenship Operations, Home Office
Sheree Atcheson, Head of Diversity and Inclusion, Monzo Bank
Patricia Chinyoka, Assoc CIPD, Diversity & Inclusion Adviser, BITC
Keela Shackell-Smith, Diversity & Inclusion Manager, Cabinet Office and Founder, Cross
Government Women’s Network
Sarah Davies, Co-Founder & Director, Talking Menopause
Monica Burch, Chair of The Mentoring Foundation; Lead Non Executive Board Member and Chair of
the Board of the Crown Prosecution Service
Brian Stanislas, Assoc. CIPD, Product Manager Civil Service HR
Dr. Anna L Cox, Vice Dean, Equality, Diversity & Inclusion, UCL Faculty of Brain Sciences; Professor
of Human-Computer Interaction, UCL
Natalie Gill, Diversity and Inclusion Lead, Santander UK
Tony Vickers-Byrne, Chief Advisor for HR Practice, CIPD
Louise Hosking, Chartered Safety & Health Practitioner; Director, Hosking Associates
Sarah Davies, Co-Founder & Director, Talking Menopause

Why attend?
●
●

●
●
●

Learn how to foster women's development in your organisation
Bring new, innovative ideas about supporting female employees back to your organisation, with the
insight needed to put them into practice
Hear about best practice in creating a gender-equal workplace from leading figures
Earn a CPD certificate for your personal progression
Enjoy an opportunity to network with top speakers and fellow colleagues

Who should attend?
Anyone with an interest in creating a more gender-equal and inclusive workplace, including:
employers; HR managers/officers; wellbeing officers; senior managers; consultants; trade unions, staff
network leads and representative groups.
The event is CPD certified, and a certificate is available to confirm your attendance.

Dates and Locations
Supporting Women in the Workplace | Central London | 25th February 2020
[1]Register

now

[2]

For registration queries please contact:
Ivana Picone
0207 593 5739
conference.admin@dodsgroup.com [3]
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